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This Agreement is entered into this 12th day of June, 1998, by and between the 
Baldwin Union Free School District, New York (BALDWIN PUBLIC SCHOOLS), hereinafter 
called the "District," and the BALDWIN TEACHERS ASSOCIATION, hereinafter called "BTA 
or the "Association." 
ARTICLE I 
RECOGNITION 
A. The District hereby recognizes the Association as the exclusive representative of all 
certified classroom teaching personnel employed by it for the purpose of bargaining 
collectively in the determination of, and administration of grievances arising under the 
terms and conditions of employment of such employees and for the purpose of 
entering into a written contract (hereafter the "Agreement") with the Association in 
determining such terms and conditions of employment; provided, however, that such 
exclusive recognition shall not preclude an employee from presenting grievances and 
to have such grievances adjusted without intervention of the Association, as long as 
the adjustment is not inconsistent with the terms of the collective bargaining 
agreement then in effect; and, provided further, that the Association has been given 
the opportunity to be present at such adjustment. 
B. "All certified classroom teaching personnel," which describes the appropriate 
bargaining unit, is hereby more particularly defined to mean those employed as 
certified teachers, guidance counselors, librarians, school nurse-teachers, 
psychologists, language/speech/hearing teachers, library-media teachers, reading 
teachers, school social workers, hut excluding all personnel who during the confines of 
the school day act in administrative or supervisory capacities or those persons who 
evaluate other teacher personnel. 
C. The Association agrees that it does not have and will not assert the right to strike 
against any government, including the District, to assist or participate in any such 
strike, or to impose an obligation to conduct, assist or participate in such a strike. 
ARTICLE II 
Teachers' Riqhts 
A. The District hereby agrees that every teacher employed by it shall have the right freely 
to organize and join and support the Association for the purpose of engaging in 
collective negotiations in accordance with Article 14 of the Civil Service Law, or freely 
to refrain therefrom. The District agrees that it will not discriminate against any teacher 
with respect to hours, wages or any terms or conditions of employment by reason of 
hislher membership in the Association, hislher participation in any activities of the 
Association or collective professional negotiations with the ~istr ict ,  or hislher institution 
of any grievance, complaint or proceeding under this Agreement, or otherwise, with 
respect to any terms or conditions of employment. 
B. Nothing contained herein shall be construed to deny or restrict to any teacher, or to the 
District or its representatives, rights helshe or they may have under the New York 
State Education or Civil Service Laws, or other applicable laws. 
C. 1. The Association shall have the right to use auditorium space for Association 
membership meetings provided these meetings do not conflict with previously 
scheduled activities and do not interfere with any education programs nor 
Board of Education meeting. Other space shall be provided to the Association 
for each meeting if cleared by the Superintendent. Requests for such space 
shall follow established procedure. 
2. For the life of this contract, the Association shall have the full use of a mutually 
agreed upon room in a school building in the District to be used by the 
Association as an office for the transaction of official Association business only. 
The foregoing license shall be subject to the availability of space and student 
needs. The Association will promptly vacate any licensed space upon notice by 
the District of the need to use the space for instructional purposes. The District 
shall make all reasonable effort to relocate the Association office to another 
available District premises. Effective July 1, 1998, and thereafter, the charge 
for rent will be $100.00 per month. 
The Association shall have the permission of the Board to maintain telephone 
service therein. A key shall be provided to the President of the Association to 
permit entrance into the building. A key to the ~ssociation' room will be made 
available to the Superintendent, to be used for emergency purposes only and 
for maintenance of the room. 
3. The Association shall have the right, subject to the approval of the 
Superintendent, to use school facilities and equipment, including typewriters, 
mimeographing machines, other duplicating equipment, calculating machines, 
and all types of audio-visual equipment. Such use shall be in school facilities at 
times when facilities or equipment are not needed for District business, and at 
times that are otherwise reasonable. The Association shall pay for all materials 
and supplies incident to such use at the District's cost price. 
4. The Association shall have the right to post notices, without prior approval or 
notification, of its activities and matters of Association concern in space on 
bulletin boards provided by the District and located in faculty rooms and near 
the sign-in sheet in each school. Any such notice must be clearly labeled as 
coming from the Association. As a courtesy, an informational copy of District- 
wide or building level BTA communications will be given to the building Principal 
and sent to the Superintendent at the time of distribution. All notices which do 
not identify their source shall be removed by the administration. 
Announcements of meetings of the Association may be listed in school activity 
bulletins and the public address system may be used for announcing the date, 
time and place of meetings, with normal approval of the building principal. 
The Association, without prior approval or notification, may use the intra-district 
mail service and teacher mail boxes for communication to teachers, provided 
that all such cornmvnications are clearly labeled as coming from the 
Association. Distribution of these communications will be done by Baldwin 
Teachers Association representatives. 
D. Duly authorized representatives of the Association shall be permitted to transact 
official Association business on school property at times which are in no way in conflict 
with the representatives' teaching obligations under this Agreement, and which do not 
interfere with or interrupt school operations. These representatives are expected to 
advise the principal's office of their presence in the building and where they are going 
to visit. 
E. If the President of the Association is a secondary school teacher, helshe shall not be 
assigned a home room or duty period. 
F. The District agrees to furnish to the Association upon request budgets and financial 
reports, the agenda and minutes of all Board meetings, district census data, names 
and addresses of all teachers, and such other information of the type furnished by the 
District to the Association in the past, as will assist the Association in developing 
accurate and constructive programs on behalf of the teachers and their students. The 
District will provide the Association with the agenda for the regular monthly Board 
meeting, as is provided all other groups and individuals in the district. 
G. With respect to their outside activities, teachers shall be entitled to full rights of 
citizenship and no religious nor lawful political or economic activity of any teacher, nor 
the lack of such activities, shall be grounds for any discipline or discrimination with 
respect to the professional employment of such teacher. The private and personal life 
of a teacher is not within the appropriate concern or attention of the District, provided 
that the conduct of teachers is in accordance with the standards set forth in the 
Education Law. 
H. The provisions of this Agreement, shall be applied in a manner which is neither 
arbitrary nor capricious and without regard to race, creed, religion, color, national origin 
nor marital status, and without regard (except for bona fide occupational qualifications) 
to age and sex. 
ARTICLE Ill 
Anencv Shop, Deductions for 
Professional Dues and Salarv Payment Dates 
A. To the extent permitted by law and subject to such mandatory grace periods as may 
exist under such laws, each member of the bargaining unit, shall as a condition of 
employment be required to pay agency shop fees (paid by bargaining unit members 
who choose not to be members of the Association) or membership dues (paid by 
bargaining unit members who choose to become members of the Association) to the 
Association. Agency shop fees shall be an amount equivalent to membership dues 
levied by the Association. The Association will promptly notify the District, in writing, of 
the amount of such fees and any subsequent change in amount once the effective 
date or dates of such changes have been established. 
B. Where duly authorized by any member of the bargaining unit, on a form authorized by 
the Association and the District, payroll deductions shall be made by the District and 
be paid to the Association in accordance with such terms for any or all of the following 
reasons: 
1. U.S. Savings Bond (the necessary amount to purchase a full bond). 
2. BTNNYSUTIAFT membership dues and agency shop fees (one deduction paid 
to BTA once a month). 
3. Tax Sheltered Annuities (per pay period). 
4. Payments of Loans to NYS Teachers' Retirement System (monthly). 
5. Nassau Educators Federal Credit Union (N.E.F.C.U). Contributions to 
N.E.F.C.U. shall be sent at least one day in advance of payday whenever 
practicable. 
6.  BTNNYSUTIAFT membership duesandlor agency shop fees can be adjusted 
on an annual basis to include optional NYSUT benefit packages that have been 
authorized by individual members. 
All monies collected shall be held in trust by the District and transmitted twice 
each month to the appropriate party. This request shall be delivered at 
specified dates as may be agreed upon. 
If the Association certifies in writing that a member of the bargaining unit is not a dues 
paying member of the Association and that person has not authorized a deduction of 
BTNNYSUTIAFT membership dues or agency shop fees pursuant to Paragraph B, 
above, or that member of the bargaining unit withdraws hislher authorization for the 
deduction of BTNNYSUTIAFT membership dues or agency shop fees, the District 
will withhold the agency shop fee from hislher salary to the extent permitted by Section 
93-b of the General Municipal Law and Section 208 of the Civil Service Law. The 
Association will hold the District harmless for any deductions that are made based 
upon its certification as aforesaid. 
D. At the discretion of the District, counsel for the Association shall also represent the 
District in connection with any action or proceeding arising out of deductions which are 
made based upon a certification by the Association; it being understood that the 
Association shall pay the District's share of costs, disbursements and liabilities arising 
out of such an action or proceeding and the fees engendered from the representation 
of the District by the counsel for the Association. 
E. The Association, in accordance with sections 208(3)(b) and 209 of the Civil Service 
Law, shall adopt and maintain a refund procedure for those bargaining unit members 
who pay the agency shop fee and object to expenditures other than those 
expenditures associated with the Association's representational duties. 
Salary payments will be made every other Friday. If a payday falls on a non-school 
day, salary payments shall be on the last school day prior to that date, except the last 
payment in June which shall be paid according to past practice. The last payment 
check in June can include, at a teacher's option, the equivalent of five (5) payroll 
periods. Teachers preferring ten (10) month payment plan will continue to have that 
option. Senior High School teachers will receive their last paycheck of the school year 
on the last day of the school year preceding Senior High School graduation. 
ARTICLE IV 
School Calendar 
The 2004-2005 school calendar is set forth in Exhibit N. For the term of this Agreement 
the school calendar shall have the characteristics of the previous calendars since 1980 with 
the exception of a single school year when it may be desirable to schedule one day of the 
school calendar in the week before Labor Day. There shall be no deviation from or change 
except as ordered by the Superintendent with approval from the Board of Education. Such 
changes shall be required by emergencies and hazardous conditions resulting from acts of 
God such as fire, flood, rain, snow, hail, lightning, wind epidemic or from other sources such 
civil disorders, strikes or riot or other unforeseen emergency. The Superintendent shall notify 
the Association of hisfher decision to order such a change as soon as possible after the 
decision is made. 
The calendar shall be developed on the basis of a maximum 182 instructional days, 
plus provisions for one teacher day and a day for orientation of teachers and students. The 
scheduling of these days shall be accomplished by a joint professional committee made up of 
representatives of the Association and of the administration (three members appointed by the 
Association and three by the Superintendent of Schools). Should the joint committee not 
make an agreed upon recommendation on the calendar by May I ,  the calendar for the 
following school year would be developed by the Superintendent of Schools and embody the 
characteristics of previous calendars since 1980 with the exception of a single school year 
when one day of the school calendar may be scheduled in the week before Labor Day. 
Effective July 1, 2000, an additional work day shall be added to the calendar. As a 
result, there shall be 182 days of instruction and 3 conference days. The aforesaid additional 
day shall not be scheduled before Labor Day. 
ARTICLE V 
Teacher's Day and Related Duties 
A. Teachers in the Baldwin Public Schools shall be on duty in their assigned school 
building or at such duties away from the school building as may be approved by the 
Administration during the teacher's day. In the case of an emergency, teachers 
together with the responsible administrators, will act to restore order to promote 
student safety. 
Kindergarten 
Elementary Classroom 
Teacher 
Middle School Classroom 
Teacher 
Senior High Classroom 
Teacher 
Lenqth of Day Lunch 
6 hrs. 35 min.* 60 min. 
6 hrs. 35 min.* 60 min. 
7 hrs. 2 min. 1 class per. 
7 hrs. 2 min. 1 class per. 
6 hrs. 45 min. 60 min. 
7 hrs. 15 min. 1 class per. 
7 hrs. 19 min. 1 class per. 
Librarians: 
Elementary 
MS 
SHS 
School Nurse: 
Teacher Elementary 7 hrs. 60 min. 
Secondary 7 hrs. 1 class per. 
School Social Worker 7 hrs. 27 min. 1 class per. 
Special Teachers: (Hours to conform to the teachers in the school to which they are 
assigned.) 
*The sign-in time for teachers assigned to work in the elementary schools shall be five 
(5) minutes prior to the start of the 6 hours 35 minutes elementary classroom teachers' 
day. 
Friday and Day Before Holiday Dismissal: Elementary School nurse-teacher - same as 
other days; Secondary School nurse-teacher - five minutes after buses leave; all other 
teachers - five minutes after the dismissal time of students. 
It is understood that arrival and departure times may be established and adjusted 
within the range of 7:30 A.M. and 3:30 P.M. The Association and Administration will consult 
before starting and departure times are established. Should it become necessary to readjust 
the starting or departure times once they are established, the parties will meet to review the 
situation. Specified hours of work will continue to be consecutive. Teacher's hours can be 
adjusted to equivalent times at the discretion of the building principal in mutual agreement 
with the teacher. 
B. Middle and Senior High School classroom teachers shall have a seven (7) hour and 
two (2) minute workday to accommodate the nine (9) period school day. The additional 
or ninth period will be a professional period and will be used for the following activities: 
1. Curriculum involvement and curriculum development (one period per week). 
Specific assignments for this time will be made, as needed, by department 
chairpersons andlor administrators. 
2. Service on committees (maximum of one period per week). 
3. Substitute teaching without compensation for absent teacher when outside 
substitute cannot be secured. Use of professional period or preparation 
period for substitute coverage will not exceed nine (9) periods per year for 
each teacher without additional compensation. Substitute coverage in 
emergency situations (i.e. teacher late, teacher leaving early) will not count 
towards this nine (9) period maximum. 
Note - Preparation periods and duty periods may be used in lieu of professional periods for 
substituting without additional compensation to provide maximum flexibility. 
During two professional periods per week teachers shall be available to help students 
in classrooms, computer labs, writing labs, student learning centers, and science labs. 
The teacher's responsibility will include, but not be limited to, tutoring, homework 
assistance, mentoring, advisory help, assisting students with independent study and 
similar activities. It shall be the teacher's responsibility to keep attendance records of 
student participation. 
In the remainder of the professional periods available, teachers will accomplish 
professional responsibilities including extra-help, counseling of students, service 
involving Child Study and Child Find, attendance at CSE and CSE Subcommittee 
meetings, attendance at workshops, conferences regarding students and other similar 
professional activities. 
C. It is mutually agreed by both parties that teachers should encourage extra help when 
needed. To facilitate extra help, teachers will post office hours when students are 
available in which extra school help will be provided by the teacher of no less than 30 
minutes, two times a week; it being understood that the required posting of such hours 
will not act to limit such help to those periods of time. Teachers will be required to 
maintain a record of extra school help offered andlor given. 
D. Elementary teachers who are assigned to teach in two buildings on the same day shall 
be allowed to leave the first building five minutes before dismissal for lunch and to 
arrive at the second, five minutes after the classroom teachers report for duty for the 
afternoon session. 
E. It is understood that the schedules of guidance counselors, psychologists and school 
social workers must be kept flexible so that they can meet parents conveniently, and it 
is understood that appointments andlor meetings outside these hours will be 
scheduled as needed. 
F. Attendance at school for duties outside of the hours prescribed above may be 
required as follows: 
1. One faculty meeting per month for each faculty member under these conditions: 
a. Meeting to start no later than 15 minutes after dismissal of students. 
b. Meeting to be adjourned within 60 minutes. 
2. During examination period: In the secondary schools, teachers may be given 
assignments beyond the regular school day as necessary, providing that the 
time is made up by adjusting their arrival andlor departure time on that or 
another day. 
3. One intra-school secondary departmental or elementary grade level meeting 
per month under these conditions: 
a. Meeting to start no later than 15 minutes after dismissal of students. 
b. Meeting to be adjourned within 60 minutes. 
4. One district wide special area teachers meeting per month and three 
interschool articulation meetings per year under these conditions: 
a. Meeting to start within 20 minutes after latest dismissal of students or at a 
time mutually agreed upon by all concerned. 
b. Meeting to be adjourned within 60 minutes. 
c. Meetings can be extended by mutual agreement. 
5. Physical education teachers will be expected to conduct after-school activities 
as a part of the conditions of their employment. It is understood that they will 
be paid for service after the end of the regular teachers day. 
6. High School and Middle School teachers shall be available two evenings per 
year for Know Your School Night andlor to conduct parentlteacher conferences. 
7. Attendance at all "Know Your School Nights" is required. However, for teachers 
who are shared among buildings, assignments will be worked to a mutual 
agreement by the teacher being relieved of an assignment required in No. 8 
below. They must attend all KYSNs and either graduation or a music concert. If 
an elementary teacher is absent from school on the KYSN, an orientation 
session mutually developed by the principal and teacher will be substituted. 
8. Two additional morning, afternoon or evening assignments per school year in 
the home school may be required under these conditions: 
a. Provision for exchange of assignment. 
b. Departure time the days of such assignments to be dismissal time for 
students. 
c. One of the required evening assignments per school year for elementary 
classroom teachers will be used for the purpose of conducting parent 
conferences. This assignment shall not exceed three (3) hours in duration. 
9. Each music teacher will be expected to participate in two after school 
concerts per school or a maximum of four (4) per teacher per year. 
Rehearsals occurring outside of school hours shall be compensated in time. 
10. A meeting may be required when an emergency occurs. 
11. Teachers serving in more than one building shall perform duties referred to in 
Items 1, 3, and 8 in their home school unless excused by the principal of the 
home school. 
12. Teachers (K-5) involved in the Reporting Program and Kindergarten 
Profile will be granted one full day and one evening to conduct parent 
conferences. In addition, kindergarten teachers who conference with parents 
of 36-44 students will have half day substitutes. Kindergarten teachers who 
conference with parents of 45 or more students will have full day substitutes. 
13. A teacher volunteering for detention duty and approved by the principal will be 
given a reduction in duty assignment. If the detention duty assignment is not 
filled, a teacher will be selected with a reduction in duty assignment after 
consultation with a representative of the BTA. 
14. The sign-inlsign-out system requires teachers to initial next to their names on 
the daily attendance sheet. Teachers who arrive after the designated sign-in 
time are required to write in the specific time of their arrival. 
15. Appointments between parents and teachers will be scheduled only after 
sufficient notice to and consultation with the teacher. 
16. a. Teachers will receive a car allowance for travel approved by the 
Superintendent equal in amount to the mileage rate set by the State of 
New York. 
b. The schedules of secondary school teachers will be adjusted to allow 
reasonable time for interschool travel. Secondary level travel time will not be 
taken away from preparation or lunch time. 
17. All unit members shall work additional hours per annum, according to the 
schedule hereinafter set forth. These hours shall be used in a flexible 
manner (before or after the regular work day*) including but not limited to 
interdisciplinary meetings and conferences, special committee meetings and 
conferences, curriculum work, implementation of new Regents standards and 
assessments and such other similar activities. (The time hereinafter set forth 
shall be in addition to the activities described in Article V of this contract.) A 
committee consisting of two Association appointees and two Superintendent 
appointees shall periodically formulate recommendations to the Superintendent 
respecting utilization of the aforesaid time. The Superintendent shall then 
consult with the Association President concerning use of the time allocated 
hereunder. 
Schedule of time: 
(The following time shall be scheduled on a cooperative'basis by the school 
principal following consultation with the building faculty.) 
1998-1 999 "maximum of' 14 hours 
1999-2000 "maximum of' I 6  hours 
2000-2001 "maximum of" 18 hours 
2001-2002 "maximum of' 18 hours 
2002-2003 "maximum of' 18 hours 
2003-2004 "maximum of' 18 hours 
2004-2005 "maximum of' 18 hours 
2005-2006 "maximum of' 18 hours 
2006-2007 "maximum of' 18 hours 
The District will endeavor to provide staff with sufficient notice of meetings, 
conferences and activities arising hereunder. 
The foregoing time shall not be used for student contact. 
18. New teachers shall be required to be present for three days of training during 
the summer months in addition to New Teacher Orientation Day prior to their 
first year of teaching in the District. If hired after the training has occurred, the 
teacher will be required to attend the three days of training the following year. 
G. 1. A teacher's planning and preparation period will be defined as professional 
planning and preparation during which time the teacher will be relieved of 
classroom duty. The use of this period, as defined above, will be at the 
discretion of the teacher. All K-5 teachers' planning and preparation periods will 
be guaranteed at the pro-rated rate of five periods of 30-35 minutes each, or 
equivalent, per week. Every effort will be made by the principal not to schedule 
more than two planning and preparation periods per teacher in a given day. 
Exceptions to this will be a maximum of twelve weeks per year at the discretion 
of the principal, when only four planning and preparation periods, as described 
herein, will be guaranteed. The purpose of these exceptions is to 
accommodate scheduling conflicts which vary from school to school, to attend 
Child FindIChild Study meetings and Committee or Subcommittee on Special 
Education meetings or to teach one's class in the event that a substitute 
teacher cannot be secured to replace a special teacher, i.e. physical education, 
art or music. All elementary level teachers having in excess of five (5) planning 
and preparation periods per week will be available for curriculum involvement 
and professional assistance during any additional planning and preparation 
periods. It is understood that because of field trips, special programs and out- 
of-building activities all preparation and planning periods cannot be in the 
teacher's home school. 
After the twelve exceptions described in G.1. above, if an elementary school 
teacher has fewer than five (5) preparation periods during a week because of 
the unavailability of a special teacher, the teacher will be paid for the lost 
preparation periods(s) less than five (5) at the rate of $30.26 per period during 
the 1998-1 999 school year, $31.13 per period during the 1999-2000 school 
year, $32.09 per period during the 2000-2001 school year, $33.08 per period 
during the 2001-2002 school year, $34.27 per period during the 2002-2003 
school year, $35.46 per period during the 2003-2004 school year, and $36.70 
per period during the 2004-05 school year. For the 2005-06 school year the 
rate shall be $37.98. For the 2006-07 school year the rate shall be $39.31. 
Secondary Level - Secondary level teachers shall not be assigned more than 
the equivalent of 25 teaching periods per week over the course of the school 
year. Anything above to the contrary notwithstanding, science teachers may be 
assigned to provide labs for students in excess of 25 teaching periods which will 
be in lieu of duty periods. A teacher so assigned shall be relieved of one duty 
period per week if assigned 26 periods and two duty periods per week if 
assigned 27 or 27.5 periods. To the extent practicable the District shall rotate 
among qualified science teachers the assignment of more than 25 teaching 
periods. 
4. a. If a secondary teacher gives notification to the principal or hislher agent that 
helshe will be absent on a particular day so that a substitute may be secured, 
and a substitute is not secured, classroom teachers who are assigned during a 
Planning and Preparation period to cover the absent teacher's classes shall 
receive compensation, the rate of $30.26 for each class covered during the 
1998-99 school year, $31.13 for the 1999-00 school year, $32.09 for the 2000- 
01 school year, $33.08 for the 2001-02 school year, $34.27 for the 2002-03 
school year, $35.46 for the 2003-04 school year, $36.70 for the 2004-05 school 
year, $37.98 for the 2005-06 school year, and $39.31 for the 2006-07 school 
year. 
b. In the event a secondary teacher gives notification to the principal or hislher 
agent that helshe will be absent on a particular day so that a substitute may be 
secured, and a substitute is not secured, after providing nine (9) periods of 
substitute coverage plus emergency substitute coverage without additional 
remuneration, classroom teachers who are assigned during a planning and 
preparation period to cover the absent teacher's classes shall receive 
compensation, at the rate of $30.26 for each class covered during the 1998-99 
school year, $31 . I  3 during the 1999-00 school year, $32.09 during the 2000-01 
school year, $33.08 during the 2001-02 school year, $34.27 during the 2002-03 
school year, $35.46 during the 2003-04 school year, $36.70 during the 2004-05 
school year, $37.98 during the 2005-06 school year, and $39.31 during the 
2006-07 school year. 
H. High School teachers will be required to attend the Senior High School graduation 
exercise three out of four years rather than every year. After consultation with faculty 
representatives (one of whom shall be a BTA representative), the Senior High School 
principal shall provide a schedule for Senior High School graduation attendance. 
ARTICLE VI 
Assignments 
A. The Association shall be notified of the certification status of all newly-hired teachers. 
B. To the extent practicable, all teachers shall be given written notice of their tentative 
teaching schedules, building assignments and room assignments for the forthcoming 
regular school year not later than the last day of school for teachers in June of each 
year. Such assignments shall be subject to changes resulting from changes in 
enrollment, personnel and program. In the event that changes in such schedules, 
building assignments, or room assignments are proposed, all teachers affected shall 
be notified promptly in writing and, upon the request of the teacher, the changes shall 
promptly be reviewed by the Superintendent or hislher agent and the teacher. Every 
effort shall be made by the administration to adhere to the schedules announced in 
June. 
C. Regarding the use of volunteers and aides - no teacher may be required to accept a 
volunteer or aide in the classroom; however, no teacher may unreasonably refuse to 
do so when requested by the administration. 
D. Whenever volunteers are used in the libraries and/or learning centers of the District, 
their work will be clerical in nature and under the supervision of the librarian, reading 
teacher or library-medial reading teacher. 
ARTICLE VII 
Teachinq Conditions 
A. The parties recognize that optimum school facilities for both student and teacher are 
desirable to insure the high quality of education. It is also acknowledged that the 
primary duty and responsibility of the teacher is to create a climate for learning and to 
teach, that the teachers must have a role in shaping professional conditions in the 
schools, and that the organization of the school and the school day should be directed 
toward insuring that the energy of the teacher is utilized primarily toward teaching. 
B. Because the pupil-teacher ratio is an important aspect of an effective educational 
program, the District agrees to abide by all regulating legislation and, when 
practicable, to strive toward state recommendations regarding class size and 
teaching conditions. 
The assignment of classes to all teachers shall be made by the administrators involved 
in the best interest of the student and the educational program. Teachers shall, 
however, be consulted with as to their preference for class assignments. The 
administration will endeavor, when practicable, to schedule secondary school teacher 
assignments so that there will be no more than three (3) consecutive teaching periods 
per day, nor more than three (3) discrete preparations per day. The Association shall 
be notified when more than three (3) consecutive teaching periods are assigned, and 
the circumstances shall be reviewed by the building principal and the building 
Association representative. Nothing in this clause shall privilege a teacher to refuse 
assignments in excess of three (3) consecutive periods. The Board recognizes that it 
is desirable for each elementary school teacher to have a preparation period 
approximately 30 to 35 minutes each day and such a period will be provided when 
administratively feasible. 
D. The Board recognizes that appropriate texts, library reference materials, maps and 
globes, laboratory equipment, audio-visual equipment and supplies, art supplies, 
athletic equipment, current periodicals, self-correcting materials, standard tests and 
questionnaires, and similar materials, are the tools of the teaching profession. The 
Board agrees to make every effort to provide proper supplies, facilities and equipment 
for learning. 
E. The Board of Education shall provide, for teachers whose duties cause unusual wear 
on their clothing, appropriate uniforms. 
F. A teacher shall be required to perform any duties concerned with the educational 
program and which insure the safety, health and welfare of the'students. Under no 
condition shall a teacher be required to drive a school bus, or serve duty periods in the 
bathrooms or serve parking lot duty. The Board agrees to employ sufficient aides so 
that teachers can be relieved of cafeteria duty in the secondary schools and noon-time 
lunchroom and playground duty in the elementary schools. However, should the 
Administration find it necessary to have teachers supervise in one or more cafeterias 
at the Baldwin Senior High School, it shall solicit volunteers from among the senior 
high school teachers. There will be no fewer than two volunteers in each cafeteria 
during each scheduled lunch period and the teachers who perform such duty will be 
paid at the rate of $753 (1998-99), $775 (1999-OO), $799 (2000-Ol), $824 (2001-02), 
$853 (2002-03), $883 (2003-04), $914 (2004-05), $946 (2005-06), and $979 (2006-07) 
per semester and the cafeteria duty will be in lieu of their duty assignment. The 
Administration will choose from among the volunteers those teachers it wishes to have 
perform cafeteria supervision. The Association will use its best efforts to see to it that 
a sufficient number of teachers volunteer. Should an insufficient number volunteer, 
the District will have the right to assign. 
It is further agreed that hall duty assignments and study hall duty assignments shall 
be for the purpose of responsibly supervising students in the general area of the 
assignment, and for the purpose of providing security in that area. Regular patrolling 
or moving from point to point on a scheduled basis shall not be part of the 
assignment; it being understood, however, that hall duty requires such degree of 
movement as is called for by a good faith exercise of professional judgment in the 
circumstances in carrying out the assigned responsibility. 
During duty periods teachers will provide student extra help whenever possible. Duty 
periods include, but are not limited to hall duty, study halls, in-house suspension and 
cafeteria duty. 
Teachers on hall duty will inspect lavatory facilities on a regular albeit non-scheduled 
basis. Teachers with hall duty assignments outside lunchrooms in the secondary 
schools will regularly inspect such lunchrooms to assure that order is being maintained 
by the aides and will render assistance in maintaining order and discipline. 
Anything in the foregoing to the contrary notwithstanding, it is recognized that the 
Board will continue to have non-teaching personnel inspect lavatory facilities. 
The Board shall not reduce the number of hours of assignment of aides to lunchrooms 
and lavatories on account of the language in this paragraph unless the optional paid 
cafeteria assignments in the senior high is implemented as written above. 
The District shall make available in each school an adequate and appropriately 
furnished room which shall be cleaned regularly and shall be reserved for use as a 
faculty lounge. There shall also be a private lavatory facility in each school exclusively 
for staff and adult use. The District shall continue to make available a private staff 
lunchroom in the secondary schools. 
A telephone or telephones shall be centrally located in each school for teachers' use in 
school-related business, with reasonable provision for privacy. 
Whenever practicable, paved parking facilities shall be provided. 
When new file cabinets for classrooms are purchased, they will be ordered with a 
locking device. 
I. A District-wide joint employeeiadministrative safety committee will be 
established to make recommendations to the superintendent concerning health 
and safety practices in the District and to review complaints related to the 
health and safety of employees. The BTA will appoint three members to this 
committee. 
2. When the School District is informed that a safety inspection (other than a 
routine fire inspection and the like) of school premises will be made by an 
outside governmental agency, an attempt will be made to contact the President 
of the Association so that heishe may accompany the inspector. In the 
absence of the President, the next senior official of the Association will be 
contacted. 
L. A teacher shall be free to leave hislher school building during hislher lunch period. 
M. Reference libraries will be maintained in accordance with past practice. 
N. A typewriter and duplicating machine, which shall be available for teachers' use, shall 
be provided in each school building. 
ARTICLE Vlll 
Vacancies, Promotions and Transfers 
A. The District recognizes that it is desirable in making assignments to consider the 
interests and aspirations of its teachers. Requests by a teacher for transfer of 
assignments within a building shall be addressed to the building principal. Requests for 
transfer between buildings, but within the school district, shall be made in writing to the 
Superintendent of Schools or hislher agent. Such request shall set forth the school, 
grade or position sought, the applicant's academic qualifications for this position and 
hislher reason for the request. Such requests shall be renewed once each year to 
assure active consideration by the appropriate administrator. Each written request 
shall be acknowledged in writing to the teacher making the request who shall be 
notified within a reasonable time after a decision on the application has been reached. 
B. The Board declares its support of a policy of filling teaching, supervisory and 
administrative vacancies from within its own teaching staff provided that applicants 
from within the teaching staff offer professional qualifications which are at least equal 
to those of applicants who are not members of the teaching staff. Whenever a vacancy 
arises or is anticipated, the Superintendent will promptly post notices regarding the 
vacancy in all buildings. The Association shall be served with any posted notice 
regarding vacancies. The Superintendent of Schools will solicit and accept 
applications from interested members of the professional staff and other qualified 
persons. Vacancies will be filled on the basis of the experience, competency and 
qualifications of the applicant. Length of service in the District and other relevant 
factors may also be considered. "Service" in the District, for the purposes of this 
Article, will mean continuous employment in a school of the District, including 
substitute service, irrespective of tenure status, but will exclude all periods when the 
teacher was on leave of absence for any cause except "military duty" as defined in 
Section 243 of the Military Law. It is recognized that the ultimate selection of 
applicants rests with the Superintendent, subject to the final approval of the Board of 
Education pursuant to Education Law. 
1. An involuntary transfer will be made only in case of emergency or to prevent 
undue disruption of the instructional program or to promote balance. 
2. Any involuntary transfer or assignment will be made only after affording the 
teacher involved the opportunity to meet with the Superintendent or hislher 
agent, at which time the reason for the assignment or transfer will be given. 
The teacher may be accompanied by a BTA representative. If the teacher 
objects to such a transfer for the reasons given, the teacher may file a 
grievance and then the dispute will be resolved through the professional 
grievance procedure. 
3. If a teacher is transferred, the District shall provide a moving service which shall 
include all materials such as boxes, necessary to facilitate the move. 
D. Any teacher who shall be transferred to a supervisory or administrative position, and 
shall later return to teacher status, will be entitled to retain such rights as hetshe may 
have had under this Agreement prior to such transfer to supervisory or administrative 
status. In these circumstances, consecutive years of service in the District will be 
counted toward seniority. 
E. In the matter of teaching honor and applied classes, assignments shall be made by the 
building principal or histher agent. Requests for transfers or assignment within the 
building shall be addressed to the building principal as specified elsewhere in this 
Article. In making such assignments, the principal or histher agent shall make every 
effort to give careful consideration to requests from teachers who seek the opportunity 
to teach such classes, recognizing that the redistribution of such assignments from 
time to time is essential to the success of these programs. 
F. Performance Contracting and Sub-contracting of duties currently performed by 
members of the bargaining unit shall not be carried out unless 90 days' notification of 
intent to do so is given to the Association. The District and the ~ssociation shall carry 
out expedited negotiations over the impact of such plans on bargaining unit members. 
In the event agreement is not reached between the parties, expedited fact-finding with 
recommendations should be held concerning the impact such plans may have on 
employment of bargaining unit members. 
G. Tentative summer school openings will be posted on or about May 1st in all buildings. 
ARTICLE IX 
Impact of Excessinq 
A. 1. Effective July 1, 1994, in the event that a tenured teacher with five (5) or more 
years of teacher employment in the District is excessed, the following 
procedures will be employed: 
a. Such excessed teachers shall be placed in other openings for which they are 
certified or certifiable over the summer. To be considered "certifiable over the 
summer," the teacher must show by May 15th that helshe has enrolled (or 
plans definitely to enroll) in a program of study that, if completed prior to 
September Ist, would qualify himlher for a provisional certificate. 
b. An excessed teacher placed in another opening for which helshe is certified 
shall be placed on salary steps as follows: 
If the excessed teacher would have been eligible for step 6 or 7 on the salary 
schedule, helshe would be placed on step 3; 
If the excessed teacher would have been eligible for step' 8 or 9 on the salary 
schedule, helshe would be placed on step 4; 
If the excessed teacher would have been eligible for step 10 or 11 on the salary 
schedule, helshe would be placed on step 5; 
If the excessed teacher would have been eligible for step 12 or beyond on the 
salary schedule, he1 she would be placed on step 6 (maximum). 
c. When the excessed teacher who has been placed in another opening in the 
District has been recalled to hislher original tenure area, helshe shall be placed 
on the step of the salary schedule for which helshe was eligible prior to being 
excessed and given additional salary step advancement for teaching in the new 
certification area for each complete year. 
2. Excessed teachers as described in paragraph 1 above who are not placed in 
other openings for which they are certified, go immediately to the "priority 
substitute" status. "Priority substitute teachers" retain all their District-paid 
insurance benefits, provided it is lawful for the District to make such payments 
under the regulations of the New York State Insurance Fund which will be 
considered controlling, are paid at the per diem rate of $100 per day or $10 
above the District's prevailing per diem substitutes' rate, whichever is greater, 
and are called first in all areas where they can legally substitute. Such priority 
substitutes shall be placed in full time positions as those positions become 
available in areas for which they are certified on a seniority basis. 
3. Priority substitutes shall remain on the priority substitute list for six (6) years or 
until they obtain a regular full time teaching position in a public school or in a 
college or university, whichever is shorter. 
4. Where a priority substitute teacher list exists, the Association, and the persons 
on said lists shall be given lists of the vacancies in the appropriate subject 
areas in timely fashion before hiring takes place. 
5. State Law regarding re-employment of excessed teachers is to be followed. 
B. In lieu of any and all of the aforesaid, an affected excessed teacher, i.e., a teacher 
described in paragraph 1 above - may elect to receive a sick leave payout computed 
by multiplying one third (113) of hislher unused sick leave days by 11200th of hislher 
annual base salary during the final year of employment in the District. The sick leave 
payout shall not exceed $10,000. The District must be notified of the election of a sick 
leave payout within thirty (30) days of written notification of excessing. Acceptance of 
such a payment waives any and all rights to re-employment in the District to the extent 
permitted by law. 
Prior to the first submission of a budget to the community or after a successful 
submission of the budget, the Board shall not, as a result of program curtailment or 
elimination, vote to abolish any full time classroom teaching position covered by this 
Agreement without notifying the Association 30 days in advance of its intention to do 
so and, upon the prompt request by the Association, consulting with it concerning that 
decision. Such consultation shall not constitute negotiations under the Taylor Law. 
Nothing in this paragraph shall in any way be deemed to limit the Board's right to 
abolish the position or positions in question and that right shall not be subject to the 
grievance procedure hereunder. If a budget has been submitted to the community and 
rejected, the 30 days' advance notice provided for above will be reduced to 10 days. 
ARTICLE X 
Sick Leave, Personal Business Leave and Family Illness 
A. The pay of teachers shall be continued during absence because of illness, personal 
business and illness in the immediate family for fifteen (1 5) days in each school year, 
subject to the following conditions: 
1. Leave of absence for personal reasons shall not exceed two (2) days in any 
school year. Leave of absence for personal reasons shall be granted by the 
Superintendent or hislher agent upon appropriate certification by the teacher 
that a justifiable personal reason exists falling within one of the specific reasons 
listed within each of the following five (5) categories: 
A. Legal matters which cannot be scheduled other than during the school 
day: house closing, tax audit, income tax hearings, adoption 
proceedings, court appearances (other than for a criminal matter when 
the teacher is the defendant, or when the teacher, or a member of the 
teacher's immediate family, has instituted an administrative or court 
claim against the District), arrest of an immediate family member, 
probating wills and obtaining licenses. 
B. Funerals: Attendance at the funeral service of a person the nature of 
whose prior relationship to the teacher warrants such attendance. 
C. Ceremonies: Graduation of teacher, spouse or child, a day of wedding 
ceremony, participation in religious ceremonies, honors and awards 
ceremonies involving the teacher or immediate family, but not including 
honeymoons. 
D. Education: Required educational examinations, attending educational 
meetings not covered by professional trip regulations, required parental 
visits by parents to colleges, professional advancement, taking college 
students to and from college. 
E. Miscellaneous matters which cannot be scheduled other than during the 
school day: Moving the teacher's residence, emergency family accidents 
or medical problems, emergency transportation problems, emergency 
repairs that require immediate attention such as heating, plumbing, or in 
the event of vandalism or burglary, funerals of relatives other than 
immediate family, any other purpose which the Superintendent may 
deem appropriate upon application stating the specific reasons. 
In addition to the foregoing, the 'stamp' utilized by the parties with respect to use of 
personal leave shall bear the statement: "I certify that a personal reason from among 
the categories listed in Article X(A)(I) of the labor contract between the Baldwin 
U.F.S.D. and the Baldwin Teachers Association exists for this request." 
Under no circumstances, however, can personal business days be used for recreation, 
vacations or other employment. Further, in the absence of special circumstances 
described by the teacher and found acceptable by the Superintendent or hislher agent, 
such leave shall not be granted on a Friday and Monday of the same weekend or on a 
school day immediately preceding or immediately following school holidays, vacations, 
or other forms of leave, or for any days contiguous thereto. Wherever practicable, five 
(5) school days' notice shall be given to the principal of need for a personal day, and if 
notice is not given, the teacher may be required to describe the personal business and 
excuse thereof shall be at the discretion of the Superintendent or hislher agent. Two 
(2) consecutive personal business days that do not immediately precede or follow 
weekends, holidays, vacations or other forms of leave or for any days contiguous 
thereto may be taken when necessary and consistent with the requirement set forth 
above. 
2. If sickness or disability occurs during a working day and the employee is 
relieved of duties during the morning, the employee will be charged one full day 
sick leave; if the employee is relieved of duties after working half a day, the 
employee will be charged one half day sick leave. 
3. Leaves of absence due to illness in the immediate family shall be granted when 
requested by the teacher but shall not exceed five (5) days in any school year. 
In addition, unused portions of the fifteen (1 5) days may be accumulated up to 
200 days consistent with requirements for leaves of absence for personal 
reasons and leaves of absence due to illness in the immediate family set forth 
above. The days beyond the accumulation of 183 will be counted on a 1 for 2 
basis. For example, in order to reach 200 days, a teacher must have 34 
additional days of unused sick leave. Such leave shall accrue at the beginning 
of the school year in accordance with past practice. 
Anything in this article to the contrary notwithstanding when a teacher leaves the 
District during the school year, his or her sick leave, personal business leave and 
family illness leave will be computed on the basis of one and one-half days (1 %) per 
month worked. 
At or near the beginning of the school year, the teacher shall be nkified in writing as to 
the amount of hislher accumulated leave. 
B. Absence because of personal illness, which exceeds the sick leave accrued by a 
particular teacher under Paragraph A of this Article, may be covered by an extension 
of sick leave upon request by the teacher, supported by a certificate as to the nature of 
the illness from the attending licensed physician, and upon approval by the 
Superintendent. 
Such additional leave shall be for a number of days not to exceed thirty (30) days and 
may be renewed for two further periods of thirty (30) days each, provided that for each 
period the necessary certification and approval is obtained as indicated above, and 
also provided that the total number of days of regular and additional sick leave does 
not exceed 183 days. 
C. Absence due to injury or illness incurred in the course of the teacher's employment 
which disables a teacher to the extent that helshe is unable to work, and for which the 
teacher is entitled to benefits under the New York State Worker's Compensation Law 
shall not be charged against the teacher's sick leave days, provided that the Board 
shall only pay to such teacher the difference between hislher salary and the benefits 
received under the New York State Worker's Compensation Law for the duration of 
hislher sick leave under Paragraphs A and B of this Article provided that: The teacher 
files a Worker's Compensation Claim Form with the District's Business Office within 
fifteen ( I  5) District business days after the date of the accident or within five (5) District 
business days after the teacher is physically able to file such report. Any recurrent 
injury must be reported and re-filed. 
The District shall have the right to have the employee examined periodically by a 
doctor of its choice for the purpose of determining the continued eligibility of the 
employee to receive the benefits of this section. Based on such examination, the 
District shall determine whether or not the employee can return to his or her regular 
position for full or part-time duty. 
If the employee is dissatisfied with the findings of such doctor andlor the determination 
by the district as to whether heishe can return to duty, the employee shall have the 
option of requesting an examination by another doctor of appropriate specialty. The 
request for the designation of a new doctor shall be made to the District and be 
forwarded, within four (4) days of receipt, to the Nassau County Medical Society, which 
shall refer the parties to a list of three (3) doctors of appropriate specialty. 
The District's doctor and the employee's doctor shall mutually select one (1) of the 
three (3) doctors from the list supplied by the Medical Society. If no selection is made, 
the employee's physician shall strike one (1) doctor from the list, the District's 
physician shall strike one (1) doctor from the list and the remaining doctor on the list 
shall be selected. The findings of such doctor as to whether or not the employee can 
return to histher position shall be final and binding on the District and the employee. 
Failure or refusal of the employee to submit to any relevant medical or physical 
examination required by the District shall render the employee ineligible for the 
benefits of this section. 
D. Upon employment in the service of the District, each employee is required to have a 
physical examination by histher private physician, and to have such physician report 
hislher findings on the medical form provided by the District. 
ARTICLE XI 
Paid Leave for Jurv Duty, Under Subpoena 
or Due to Death in the Immediate Family 
A. A teacher called for jury duty, or subpoenaed to give testimony before any judicial or 
administrative tribunal as a disinterested witness in a case where neither employee nor 
anyone related to the employee in any way has a financial or personal interest, shall 
be compensated for the difference between the teaching pay and the pay received for 
performance of such obligation. 
B. Leave of absence due to death in the immediate family shall be granted when 
requested by the teacher for up to three (3) days per incident, it being understood that 
up to two (2) additional days may be granted by the Superintendent in the exercise of 
hislher discretion and upon good cause shown. 
ARTICLE XI1 
Sabbatical Leave for the Purposes of Health 
One sabbatical leave of a school year's duration at sixty (60) percent annual salary will be 
available for purposes of health, provided the necessity for such leave is approved by the 
District's physician, who shall not unreasonably withhold such approval. Fourteen (14) years 
of continuous service in the District shall be required in order to be eligible for said leave. 
A teacher, upon return from the sabbatical leave for purposes of health, shall be restored to 
hislher former position, if possible, or to a position of like nature and status, and shall be 
placed at the same position on the salary schedule as helshe would have been on had 
helshe taught in the District during such period. 
Upon return from a sabbatical leave for purposes of health a teacher must serve in the District 
at least one school year. 
ARTICLE Xlll 
Unpaid Leaves of Absence 
A. A leave of absence for a minimum of one and a maximum of two school years may be 
granted to any teacher on tenure, upon application prior to June Ist, and upon 
favorable recommendation of the Superintendent and approval by the Board, for the 
purpose of campaigning for, or serving in a public office or joining the Peace Corps or 
substantially similar federally sponsored programs as a full-time participant in such 
program, provided the teacher states hislher intention to return to teaching duties in 
the Baldwin Public Schools. Upon return from such leave, the teacher shall be placed 
on the step of the salary schedule for which helshe would have been eligible had 
helshe remained. 
B. 1. One (1) year leaves of absence without pay may be granted to a teacher on 
tenure who is on active service for personal reasons under the following 
conditions: 
a. Leaves must commence as of September 1 of a school year. 
b. Leaves cannot be renewed or be contiguous to any other leave with the 
exception of child care leave only if it follows personal leave which may be 
granted if requested for a maximum period of one year under C of this Article. 
c. Requests must be submitted to the Superintendent no later than April 1 st in 
the year prior to the requested leave. 
d. Teachers returning from their leave must notify the Superintendent no 
later than March 1st of their intention to return. 
2. Approval for said leaves will be subject to: 
a. Availability of replacement substitutes. 
b. The number of teachers within a department on leave. 
c. The percentage of the total faculty on leave. 
d. Other educational considerations. 
3. Notification of approval will be given within 45 days when possible but not 
later than July 15th. As a condition to the granting of a leave for any purpose, 
the teacher will notify the District in writing of hislher intention to return no later 
than March 1 st. In the event the teacher fails to notify the District in writing prior 
to March Ist, hislher failure to act may be deemed a resignation from service. 
Upon return from such leave, the teacher shall be placed in the step on the 
salary schedule for which helshe was eligible when helshe went on leave. 
C. Child Care Leaves are subject to the following terms and conditions: 
1. A leave of absence without pay to care for a newborn child or adopted infant for 
a maximum period of two years from the commencement of the leave may be 
granted to any tenured teacher with three or more years in the District who has 
been on active duty for at least one year, upon application, and upon favorable 
recommendation of the Superintendent of Schools and approval by the Board, 
which approval shall not be unreasonably withheld, for the purpose of caring for 
a child whether natural or adopted by the teacher. In the case of a leave to 
care for an adopted child, the leave shall commence upon entry of an order by 
an appropriate court granting custody of the child to the teacher. 
2. A written request for a child care leave must be submitted to the Superintendent 
of Schools no later than one hundred twenty (120) days prior to the date 
requested except in the case of an appropriate court granting custody of the 
child to the teacher. 
3. A child care leave shall be of such duration that the time of return of the teacher 
from leave shall coincide with September 1 st of any school year. 
4. At the time a child care leave is granted it shall contain a specific expected date 
of return. In the case of a two year leave the teacher shall have no right to 
return prior to that date unless a request to return earlier is submitted no later 
than March 1 st prior to the September 1st date of return the teacher would like 
and said request is approved by the Superintendent which approval shall not be 
unreasonably withheld. A teacher intending to return on the date specified in 
the leave must notify the Superintendent of that intention no later than five 
months prior to the scheduled date of return. 
5. A teacher returning from a child care leave shall be placed on the step of the 
salary schedule for which the teacher was eligible when helshe went on leave. 
6. It is recognized that there may be occasions when a teacher on child care leave 
wants to return to work earlier than scheduled or at some time other than 
September 1 st because of the death of the child to be cared for or the death of 
hislher spouse or other similar catastrophes. In such circumstances the Board 
of Education will give prompt consideration to the request to return, it being 
understood that its decision in the matter shall be in its absolute discretion and 
not subject to review in the grievance procedure, in arbitration or otherwise. It 
is also recognized that although child care leaves are limited to a maximum of 
two years, there may be occasion when a teacher would desire to have said 
leave for a longer period. The Board of Education will give prompt 
consideration to such a request, it being understood that its decision in the 
matter shall be in its absolute discretion and not subject to review in the 
grievance procedure, in arbitration, or otherwise. 
7 .  Not withstanding the above, two consecutive child care leaves may be granted, 
upon request, to a maximum of three years duration. 
The Board reserves the right to limit the number of unpaid leaves in any school year 
under Sections A and B of this Article. Should such limitation become necessary 
preference will be given on the basis of length of continuous service to the District and 
the number of years of service without an unpaid leave of absence or since the last 
such leave. 
The leaves referred to in this Article shall not be contiguous to another unpaid leave 
(except as stated above) nor to a sabbatical leave. 
Teachers on unpaid leaves of absence may continue insurance coverage if they 
assume the employer and employee contributions. 
ARTICLE XIV 
Academic Freedom 
A. The parties seek to educate young people in the democratic tradition, to foster a 
recognition of individual freedom and social responsibility, to inspire meaningful 
awareness of and respect for the Constitution and the Bill of Rights, and to instill 
appreciation of the values of individual personality. It is recognized that these 
democratic values can best be transmitted in an atmosphere which is free from 
censorship and artificial restraints upon free inquiry and learning, and in which 
academic freedom for teacher and student is encouraged. It is further recognized that 
exercise of academic freedom places a corresponding burden of academic 
responsibility on all persons to maintain academic freedom of all people, to preserve 
the boundaries of propriety and good taste, and to refrain from undue or unnecessary 
embarrassment to individuals and groups. 
B. Freedom of individual conscience, association and expression will be encouraged and 
fairness in procedures will be observed both to safeguard the legitimate interests of the 
District and to exhibit by appropriate examples the basic objectives of a democratic 
society. 
ARTICLE XV 
Student Discipline and Teacher Protection 
A. The teacher recognizes hislher responsibility for maintaining discipline in the 
classroom and acknowledges an obligation to act in the best interests of all students. 
The Board in turn recognizes its obligations to provide administrative and other 
professional support to the teacher in order to assist teachers in maintaining an 
atmosphere for most effective learning in the classroom. 
B. It is recognized that discipline problems are less likely to occur in classes that are well 
taught and where a high level of student interest is maintained. 
C.  If a student's behavior or condition is such as to endanger oneself or others, to 
interfere with the learning of others, or to make oneself insubordinate or disorderly, the 
teacher shall follow established dismissal from class procedures. In such cases, the 
teacher shall furnish the principal, as promptly as hislher teaching obligations will 
allow, full particulars of the incident. Such student will not be permitted to return to 
class until the matter has been reviewed by the proper administrator. When 
practicable the teacher involved shall discuss and review the matter with the 
administrator before a decision regarding readmission of the student to class is 
effected. In case of severe or repeated disruption, other appropriate specialized 
personnel shall be consulted before a decision regarding the readmission to class is 
effected. 
D. Suspension of students from school may be imposed only by the Superintendent or 
hislher designated representatives. 
When in the judgment of the teacher, suspension or removal from class is necessary 
but not undertaken, the matter may be processed through the professional grievance 
procedure hereinafter set forth. School authorities shall endeavor to achieve 
correction of student misbehavior through counseling and interviews with the child and 
hislher parents when warranted. 
E. While on school property, or in discharge of hislher duty, a teacher may use such 
force against a student as is necessary and reasonable to protect himselflherself 
against attack or to prevent injury to another person. 
Any case of assault upon a teacher shall promptly be reported to the Superintendent 
of Schools or hislher designated representative. The Board will provide legal advice to 
the teacher of hislher rights and obligations with respect to such assault. 
F. Time lost because of injury to a teacher in connection with any incident mentioned in E 
above, shall not be charged against the teacher. 
ARTICLE XVI 
Professional Behavior 
A. Teachers are expected to comply with rules, regulations and directives adopted by the 
Board or its representatives, provided that a teacher may reasonably refuse to carry 
out an order which threatens physical safety or well being. It is understood that the 
application of such a rule, regulation or directive may become the subject of a 
complaint by the teacher under the grievance procedure. 
B. The Association recognizes that abuse of sick leave or other leaves, chronic tardiness 
or absence, deficiencies in professional performance or other violations of this 
Agreement, the By-Laws and regulations of the Board by a teacher reflect adversely 
upon the profession and create undesirable conditions in the school. The Association 
will use its best efforts to correct breaches of professional behavior by any teacher; but 
action by the Association shall not be deemed a condition precedent to action by the 
Board. The Association will create a professional relations committee which will 
actively seek opportunities to accomplish the aforesaid. 
C. All reprimands, warnings, or disciplinary action for an alleged infraction should be in 
camera. When a reprimand, warning or disciplinary action is to be in writing and 
included in the teacher's records, the teacher shall receive a copy within twenty (20) 
school days of the alleged infraction and will be signed by the teacher concerned as an 
indication of acknowledgment of receipt, and not necessarily approval or disapproval 
of contents. Such acknowledgment will be made within five (5) school days. If as a 
result of disciplinary action the teacher believes that hefshe has a grievance, the 
teacher may then follow the grievance procedure detailed in this agreement. 
D. When a teacher is required to meet with an administrator, director or supervisor, the 
teacher may at hisfher discretion have a BTA representative present under the 
following conditions: 
1. The teacher is called to discuss a matter for which the teacher has previously 
received a written reprimand; or 
2. More than the teacher's immediate supervisors are to be present at the 
meeting. (Supervisors are defined as: Building Administrators, Supervisors, 
Directors, Department Chairperson and Administrative Correlators.) 
E. Nothing in this Article shall be deemed applicable to any action by the Board with 
respect to special assignments (i.e., service under any contract that does not lead to 
tenure, such as coaching, consultants, department aides, and the like). Furthermore, 
nothing in this Article shall restrict the right of the Board to terminate the services of 
non-tenured teachers, or subject the propriety of such terminations to the grievance 
procedure. 
ARTICLE XVII 
Professional Improvement 
A. The parties support the principle of continuing training of teachers, participation by 
teachers in professional organizations in the areas of their specialization, leaves for 
work on advanced degrees or special studies and participation in community 
educational projects. 
B. Any teacher who satisfactorily completes a course at an accredited college or 
university for which prior approval was obtained from the Superintendent or hislher 
agent shall be eligible to apply for additional compensation in conformity with the 
salary schedule set forth in Article XX, attached hereto as Exhibits A, B, C, D, E, F, G, 
H and I of this Agreement. Salary adjustments will be made once a year at the regular 
Board meeting in November, retroactive to September. 
For guidelines regarding approval of courses for salary credit see Exhibit M. 
The Board agrees to provide funds in its annual budget for teachers to attend 
professional conferences which are approved by the Superintendent or hislher agents. 
Based on the following formula, reasonable travel, meals, lodging and registration 
fees shall be deemed appropriate expenses of the Board, as well as the cost of the 
substitute teacher needed to relieve the participant. A teacher attending such a 
conference shall prepare a report of such participation to be filed with the 
Superintendent together with the claim for expenses. A teacher attending such a 
conference shall be granted sufficient leave time to attend without loss of 
compensation or benefits. 
Ap~roved Conference Formula Reimbursement 
Cost Reimbursement Percentage 
First $1 .OO - $1 00.99 100% 
Next $1 01 .OO - $200.99 66% 
Next $201 .OO - and up 35%' 
*Conference Formula Cap - $350.00 
E. Arrangements shall be made for after-school courses, workshops, conferences and 
programs designed to improve the quality of instruction. Every effort will be made to 
obtain people of the highest qualifications to participate in the presentation of such 
programs. The Superintendent or hislher agent shall confer with the Association in 
planning such programs. 
F. Regarding the assignment of student teachers to a cooperating teacher, no teacher 
may be required to accept a student teacher; however, no teacher may unreasonably 
refuse to do so when requested by the Administration. 
ARTICLE XVlll 
Teacher Evaluation and Personnel Records 
A. Evaluations shall be made on a professional level by administrators and supervisors. 
The work performance of all teachers shall be evaluated in writing. Evaluations shall 
be based upon observations of the teacher in the performance of hislher duties. 
B. The evaluator will discuss hislher observations with the teacher observed and will 
furnish himlher with a copy of the classroom observation not more than twenty (20) 
school days after the observation has been completed. 
C. 1. All teacher evaluations will be signed by the teacher concerned as an 
indication of acknowledgment of receipt, and not necessarily approval or 
disapproval of contents. Such acknowledgment will be made within five (5) 
school days. 
2. Teachers may append their comments to classroom visit evaluation or annual 
evaluations for inclusion in their personnel folders within twenty (20) school 
days from receipt. These comments must be signed by the evaluator within five 
(5) school days as acknowledgment of receipt, and not necessarily approval or 
disapproval of contents. In like manner, any further comments by either party 
will be similarly acknowledged. 
3. Non-tenured teachers are to receive copies of their semi-annual evaluations not 
later than February 15th and all teachers are to receive copies of their annual 
evaluations not later than June 1st. 
Official teacher files will be maintained in accordance with the following guidelines: 
1. Teachers will receive copies of all other material placed in their files after 
October 9, 1973, with the exception of official college/university transcripts, 
references and college/university placement folders. Acknowledgments of 
receipt of such material will be provided. 
2. Upon appropriate request by the teachers, teachers will be permitted to review 
their official personnel files at a reasonably determined time and in the 
presence of an administrator or histher agent. 
3. Teachers will be permitted to make copies of material in their files which they 
are permitted to review in the room where the files are being reviewed. Cost of 
copy material to be responsibility of teacher. 
Each school year, each teacher shall receive a copy of histher sick leave record. 
ARTICLE XIX 
Maintenance of Standards 
Wherever practicable, rules and regulations governing the performance of teachers' duties 
shall be uniform throughout the school district. The salaries, hours and working conditions of 
teachers shall not be reduced by virtue of the execution of this document unless expressly 
stated herein. 
ARTICLE XX 
Professional Compensation 
SALARY TREATMENT 
A. The Teachers' Salary Schedule for 1998-1 999 shall be derived as follows: 
Effective July 1, 1998, each step of the Bachelors' Schedule and each step of the 
Advanced Degree Schedule for 1997-98 (effective as of February I ,  1998) shall be 
increased by two and nine-tenths percent (2.9%). (A copy of the 1998-99 Salary 
Schedule is attached as Exhibit A). 
B. The Teachers' Salary Schedule for 1999-00 shall be derived as follows: 
Effective July 1, 1999, each step of the Bachelors' Schedule and each step of the 
Advanced Degree Schedule for 1998-99 shall be increased by two and nine-tenths 
percent (2.9%). (A copy of the 1999-00 Salary Schedule is attached as Exhibit B). 
C. The Teachers' Salary Schedule for 2000-01 shall be derived as follows: 
Effective July 1, 2000, each step of the Bachelors' Schedule and each step of the 
Advanced Degree Schedule for 1999-00 shall be increased by three and one-tenths 
percent (3.1 %). (A copy of the 2000-01 Salary Schedule is attached as Exhibit C). 
D. The Teachers' Salary Schedule for 2001-02 shall be derived as follows: 
Effective July 1, 2001, each step of the Bachelors' Schedule and each step of the 
Advanced Degree Schedule for 2001-02 shall be increased by three and one-tenths 
percent (3.1%). (A copy of the 2001-02 Salary Schedule is attached as Exhibit D). 
E. The Teachers' Salary Schedule for 2002-03 shall be derived as follows: 
Effective July 1, 2002, each step of the Bachelors' Schedule and each step of the 
Advanced Degree Schedule for 2002-03 shall be increased by 3.5%. (A copy of the 
2002-03 Salary Schedule is attached as Exhibit E). 
F. The Teachers' Salary Schedule for 2003-04 shall be derived as follows: 
Effective July 1, 2003, each step of the Bachelors' Schedule and each step of the 
Advanced Degree Schedule for 2003-04 shall be increased by 3.5%. (A copy of the 
2003-04 Salary Schedule is attached as Exhibit F). 
G. The Teachers' Salary Schedule for 2004-05 shall be derived as follows: 
Effective July 1, 2004, each step of the Bachelors' Schedule and each step of the 
Advanced Degree Schedule for 2003-04 shall be increased by 3.5%. (A copy of the 
2004-05 Salary Schedule is attached as Exhibit G). 
H. The Teachers' Salary Schedule for 2005-06 shall be derived as follows: 
Effective July 1, 2005, each step of the Bachelors' Schedule and each step of the 
Advanced Degree Schedule for 2004-05 shall be increased by 3.5%. (A copy of the 
2005-06 Salary Schedule is attached as Exhibit H). 
I. The Teachers' Salary Schedule for 2006-07 shall be derived as follows: 
Effective July 1, 2006, each step of the Bachelors' Schedule and each step of the 
Advanced Degree Schedule for 2005-06 shall be increased by 3.5%. (A copy of the 
2006-07 Salary Schedule is attached as Exhibit I). 
J. Effective July 1, 1998 the BA+30 and the BA+60 salary columns will be deleted except 
for those unit members who have been saved harmless by regulation of the 
Commissioner of Education from compliance with the requirement of obtaining a 
masters degree within five (5) years of employment. Other BA+30 employees have 
until 6/30/2000 to reach the MA level. 
K. Those full-time and part-time teachers, who were not in the District's employ on June 
30, 1976, will be paid in accordance with paragraphs I ,  2 and 3 above, except that 
they will be covered by and limited to the following columns only: 
BA, BA+15, BA+30 and BA+60 
MA, MA+15, MA+30, MA+45 and MA+60 
Approved Ed.D or Ph.D. 
A part-time teacher, who was in the District's employ, as such, as of June 30, 1976 
who thereafter becomes a full-time teacher, will have hislher salary treatment derived 
under this paragraph, rather than under paragraphs 1-3. 
L. Payments for extra-curricular activity, summer school stipends, and similarly paid 
functions covered by the 2003-04 collective agreement shall be increased by: 
1. effective July 1, 1998; 2.9% 
2, effective July 1, 1999; 2.9% 
3. effective July 1, 2000; 3.1 % 
4. effective July 1, 2001; 3.1 % 
5. effective July 1, 2002; 3.5% 
6. effective July 1, 2003; 3.5% 
7. effective July 1, 2004; 3.5%; 
8. effective July 1, 2005: 3.5%; 
9. effective July 1, 2006; 3.5%. 
M. The pending Joint Committee report regarding extracurricular and co-curricular 
salaries will be reviewed by the parties and shall thereafter be discussed. 
N. Teachers required in the course of their work to drive personal automobiles from one 
school to another shall receive a car allowance equal in the amount to the mileage rate 
set by the State of New York. 
0. During the 1998-99 school year, the compensation for home tutoring shall be at the 
rate of $29.64 per hour. For 1999-00 the hourly rate shall be $30.50, for 2000-01 it 
shall be $31.45, for 2001-02 it shall be $32.34, for 2002-03 it shall be $33.55 and for 
2003-04 it shall be $34.73. During the 2004-05 school year, the compensation for 
home tutoring shall be at the rate of $35.95 per hour. For 2005-06 the hourly rate shall 
be $37.21 and for 2006-07 it shall be $38.51. 
ARTICLE XXI 
Special Teaching Assignments 
A. Assignments for summer high school and summer elementary school will be made by 
the Superintendent in accordance with Exhibits J and K which are attached to this 
contract and made a part hereof. 
B. Teachers in the summer curriculum program shall be paid on a per diem basis (8 a.m. 
to 4 p.m.). 
ARTICLE XXll 
Insurance Protection 
A. Effective 9/1/97, life insurance coverage for full time teachers shall be $35,000. Life 
insurance coverage for part-time teachers shall be pro-rated. 
B. For the entire term of this Agreement, the District will provide health, hospital, and 
dental insurance comparable to that being currently provided on January I ,  1989, it 
being understood that should the District intend to change carriers, it will discuss the 
matter with the Association and seek to obtain its consent, which shall not be 
unreasonably withheld. The question of whether consent has been unreasonably 
withheld shall be subject to expedited arbitration on request of the District under 
procedures otherwise established under Article XXV of the collective bargaining 
agreement. The District will pay 100% of the life insurance plan for all teachers except 
part-time teachers employed by the District. 
Effective July 1, 1998, the District contribution toward the cost of dental insurance for 
all teachers except part-time teachers employed by the District, shall be $21 1,000. 
The foregoing sum may be applied to a premium under an insured dental plan 
providing an annual maximum of $1,500 for individual coverage and $1,000 for each 
participant under family coverage based on a program recommended by the Teachers' 
Association. 
When two employee spouses have health insurance from the District, they will be 
eligible only for two individual plans or a single family plan (if dependent children are 
covered). 
For the life of the Agreement, the District shall pay 93.6% of the premium for all 
individual health coverage plans offered to eligible full-time teachers and for part-time 
teachers who were employed as of June 30, 1976 and who continued as part-time 
teachers after that date. 
For the life of the Agreement, the percentage formula used to determine the share of 
the premiums to be paid by the District for family health coverage shall be 88% for 
those full-time teachers on the payroll as of June 30, 1976 and for part-time teachers 
who were employed as of June 30, 1976 who continued as part-time teachers after 
that date. The share of the premium to be paid by the District for family health 
coverage for eligible full-time teachers hired after June 30, 1976 shall be 80%. 
Effective July 1, 1988 the District shall pay 88% of the premium for HIPIHMO family 
coverage for eligible full time teachers. 
Effective July 1, 1996, individual or family supplemental major medical coverage 
(without vision care) will be provided by the District to full-time eligible teachers who 
have been in its continuous employ for one or more years at a cost to the teacher of 
20% of the premium for such coverage, not to exceed $75.00 per year. 
Effective July 1, 1982, with respect to those part-time teachers employed by the 
District after that date, the District's contribution for fringe benefits normally provided 
for such individuals will be pro-rated in each case and be equivalent to the percentage 
of full-time salary received by the affected part-time employee. 
D. Effective September 1,1982, new members of the unit covered under this agreement 
shall not be eligible for health insurance coverage if they are covered by health 
insurance under the plan of a spouse. Nor are they eligible for family health insurance 
if the spouse is covered by another plan. 
E. Members of the unit who were employed by the District as teachers on June 30, I982 
and who are presently covered by the District's individual or family health insurance 
plans and withdraw from these plans during the life of this agreement shall receive the 
following stipends provided they remain fully uncovered under any health plan 
provided by the District for a period of twelve (12) consecutive months.* 
1. Unit members presently covered by the District's individual health insurance 
plan shall receive $900.00 provided: 
a) The unit member demonstrates a change to family coverage pursuant to 
a spouse's health care plan which is other than that of the District; or 
b) Married unit members can demonstrate that they have changed 
coverage from one individual plan and one family plan to a single District 
family health care plan. 
2. Effective July 1, 2001, the unit members covered by the District family health 
insurance plan shall receive $2,000.00. 
Such payment shall be made at the end of the initial twelve month period and at 
the end of each twelve month period thereafter during which the teacher 
remains fully uncovered as above said. The foregoing payment shall be 
processed through the Section 125 plan. 
Nothing contained herein shall preclude a member from re-entering the plan 
within the twelve month period, provided, however, that in the case of a teacher 
who re-enters in less than twelve months, no payment shall be made 
hereunder. A teacher may review this option each year and promptly notify the 
District in writing of any change. 
Should such a teacher (or a new member) opt to be covered under the District's 
Health plans, the District will waive the waiting period provided that it is 
permitted by the carrier to do so and without incurring any additional cost as a 
result thereof. 
F. Up to two thousand ($2,000) dollars will be made available by the District each school 
year to compensate members of the bargaining unit should their clothes or other 
personal effects be damaged by virtue of a student assault while they are engaged in 
the course of their employment or should there be verifiable malicious mischief to 
automobiles damaged while parked on school property during the course of a 
teacher's employment. If claims under this section exceed $2,000 adjustments will be 
proportional on a retroactive basis. 
G. Any savings realized by the District in connection with the implementation of IRS 
Section 125 commonly known as a Flexible Benefit Plan shall remain District property. 
The District shall be held harmless for any problems or litigation that may ensue as a 
result of this plan or deductions made related to this plan. 
ARTICLE XXlll 
Retirement Benefit 
Effective June 30, 1999, Unit members who voluntarily retire from active service with the 
Baldwin Union Free School District on June 30, 1999, or on any June 30th thereafter, and 
who notify the District in writing by February 15th of the school year in which said retirement is 
effective, will be paid a retirement benefit based upon the number of accumulated unused 
sick leave days and years of service as a teacher in the Baldwin U.F.S.D. according to the 
schedule hereinafter set forth. (Where an employee voluntarily retires from active service 
effective on a date occurring in a month other than June, hetshe shall be paid said benefit 
provided hetshe notifies the District no later than one hundred forty (140) days prior to the 
retirement date.) The February 15th deadline or the one hundred forty (140) days prior notice 
requirement may be waived in the sole discretion of the Superintendent of Schools or histher 
designee for extenuating circumstances. In no event shall an employee discharged for cause 
be entitled to this benefit. Said benefit will be paid according to the following schedule: 
Sick Leave Davs Accumulated Rate 
100 - 149 $300 per year of Baldwin service 
150 - 199 $500 per year of Baldwin service 
200 + $700 per year of Baldwin service 
The term "retirement" shall mean a resignation from employment with the Baldwin U.F.S.D. 
and retirement under the New York State Teachers Retirement System. As used herein, 
retirement shall not apply to disability retirement nor to any retirement without immediate 
commencement of retirement payments such as, but not limited to, a vesting retirement. 
ARTICLE XXlV 
Association Business Davs 
The five elected officers of the BTA and the four delegates and/or their alternates will be 
granted an aggregate maximum of twenty (20) days for Association Business Days. Use of 
these days will be limited to a maximum of five (5) days for the President or three (3) days per 
officer and/or delegate. Association Business Days shall not be used 'to research, consult, 
file, appear or testify in any litigation against the District. The BTA will assume the cost of the 
substitutes (including fringe benefits) on these twenty (20) days and will transmit payment 
upon receipt of billing by the District. 
ARTICLE XXV 
Grievance Procedure 
A. Grievance 
1. A "grievance" is a dispute concerning the interpretation or application or alleged 
breach of the terms and conditions of this Agreement or of such written policies 
and procedures of the Board as directly affect the salaries, hours or conditions 
of employment of teachers covered by this contract. 
2. Teachers shall be entitled to the unobstructed use of the grievance procedure 
without fear of reprisal. 
B. Grievance Procedure 
1. The primary purpose of the grievance procedure set forth below is to secure the 
equitable solution of grievances at the earliest level possible. It is understood 
that grievance proceedings shall be informal and shall remain confidential when 
necessary in order to insure privacy. 
2. A teacher with an alleged grievance shall first discuss it with hislher immediate 
supervisor, with the object of resolving the matter informally. The grievant shall 
have ten (10) school days after becoming aware of the grievance to approach 
hislher immediate supervisor for such informal discussions. If the grievance is 
not resolved informally, it shall, within five (5) school days, be reduced to writing 
and presented to the immediate supervisor. Within five (5) school days after 
receipt of the written grievance, the immediate supervisor shall render a written 
decision thereon and shall furnish it to the grievant. The term "immediate 
supervisor". as used herein, is defined to mean the building principal or other 
building-level administrator to whom the grievant is primarily responsible. 
3. If the grievant is not satisfied with the decision of hislher immediate supervisor, 
helshe shall have ten (10) school days in which to file a written appeal with the 
Superintendent, a copy to the immediate supervisor. The appeal shall include a 
copy of the decision of the immediate supervisor, together with a brief but 
complete explanation of all grounds upon which it is based. Within five (5) 
school days from the receipt of the appeal, the Superintendent shall meet with 
the grievant in an effort to resolve the grievance. If the grievance is not 
resolved at such meeting (or meetings should more than one be necessary), 
the Superintendent shall issue hislher decision in writing no later than five (5) 
school days after the close of the last meeting with the grievant. 
4. If the grievant is not satisfied with the decision of the Superintendent, helshe 
shall, within ten (10) school days, file a written appeal with the Board of 
Education with a copy to the Superintendent. This appeal shall contain a 
complete explanation of all grounds upon which the appeal is based. Within 
fifteen (15) school days, the Board of Education or a committee of Board 
members, shall meet with the grievant to consider the grievance. Within ten 
(10) school days after such meeting (or meetings should more than one be 
necessary), the Board shall render its decision in writing. Decisions of the 
Board other than those that decide disputes concerning interpretation, 
application, or alleged violation of this Agreement, shall be final and binding 
upon the grievant, the administration and the Association. 
5. If a grievance arises from the alleged action of administrators who hold 
positions above building level, or stems from the applications of district-wide 
policies, it may be submitted directly to the Superintendent under paragraph 2 
of this section. 
A teacher with an alleged grievance shall first discuss it with the district 
administrator involved or the Superintendent, when applicable, with the object 
of resolving the matter informally. The grievant shall have ten (10) school days 
after becoming aware of the grievance for such informal discussions. If the 
grievance is not resolved informally, it shall, within five (5) school days, be 
reduced to writing and presented. Within five (5) school days after receipt of 
the written grievance, the district level administrator or Superintendent shall 
render a written decision thereon and shall furnish it to the grievant. If the 
grievant is not satisfied with the decision helshe shall have ten (10) school days 
in which to file a written appeal with the Superintendent and proceed from step 
3 of the Grievance Procedure. 
Time Limits 
1. Because it is important that grievances be processed as rapidly as possible, the 
number of days afforded to any party at any step shall be considered a 
maximum and every effort shall be made by all parties to expedite the process. 
2. The failure to process a grievance within the time limits set forth above shall be 
deemed to be an acceptance of the decision previously rendered and shall 
constitute a waiver of any future appeal. 
3. The failure of an administrator to communicate hislher decision within the 
specified time limits shall permit the grievant to proceed to the next level without 
further delay. 
4. If a grievance is filed on or after June ls t ,  the time limits set forth herein shall 
be reduced so that the grievance procedure may be exhausted prior to the end 
of the school year, or as soon there after as is practicable. 
D. Representation 
1. The Association shall have the right to represent grievants at each step of the 
procedure described above; provided, however, that the grievant must first 
make and then maintain in effect a request that the Association do so. The 
appropriate representative at the first step shall be the Association's Building 
Representative, or another representative designated by BTA. At the second 
step it shall be one or more members of the Association's Grievance 
Committee, together with the Building Representative. The appropriate 
representative at the third step shall include any of the aforesaid, together with 
such other representatives, including consultants and counsel, as may be 
designated by the Association. 
2. Nothing contained in this Article shall be construed to limit the right of any 
teacher having a grievance to discuss the matter informally with any appropriate 
member of the administration or from having the grievance adjusted under the 
procedure described above without the intervention 'of the Association; 
provided, however, that (a) the adjustment is not inconsistent with the terms of 
the contract; and (b) the Association has been given an opportunity to state its 
views on the grievance. 
3. No teacher may be represented in the adjustment of any grievance by any 
employee organization other than the Association. 
ARTICLE XXVl 
Arbitration 
A. When a grievance is limited to interpretation, application, or alleged violation of this 
Agreement, and the grievant is not satisfied with the decision of the Board, helshe or 
the BTA or hislher representative shall, within ten (1 0) school days, so notify the Board 
in writing, stating all grounds upon which hislher dissatisfaction is based. Within thirty 
(30) school days after receipt of written notice as aforesaid, the dispute shall be 
submitted to final and binding arbitration before an arbitrator who shall be selected by 
the Board and the BTA under the Labor Rules of the American Arbitration Association. 
B. The arbitrator shall not add to, delete from, modify, or amend any of the provisions of 
this Agreement and shall limit hislher opinion and award to the interpretation and 
application of this contract. Further, the arbitrator has no jurisdiction to determine a 
dispute over the discharge of teachers, nor may helshe issue an award having the 
effect of granting tenure. 
C. No grievance on behalf of a teacher may be brought to arbitration without the approval 
of BTA, and in arbitration BTA shall be the sole and exclusive representative of the 
grievant. 
D. The cost for arbitration (excluding attorneys fees) shall be shared equally by the Board 
and BTA. 
ARTICLE XXVll 
Complaints Against Teachers 
A. Parents andlor legal guardians who have a complaint against a classroom teacher's 
performance will be encouraged by Administration to resolve the matter directly with 
the teacher. 
B. If the complaint is not resolved between the teacher and the complaining parents or 
guardians, the school principal or hislher designee will seek a resolution of the 
complaint. 
ARTICLE XXVlll 
Collective Bargaininq Agreement Prevails 
A. The terms and conditions contained in the Agreements supersede any Board policy or 
By-Law and any dispute there of shall be subject to the grievance procedure. 
B. The Association will contribute $200 to the cost incurred reproducing the contract. 
ARTICLE XXlX 
Duration and Reopening 
A. Unless otherwise specified in this contract this Contract Extension shall become 
effective July 1, 2004, and shall remain in full force and effect to and including June 
30, 2007, and shall be automatically renewed thereafter for periods of one (1) year 
unless either party notifies the other in writing, by certified mail, at least 170 days prior 
to June 30, 2007, or any subsequent annual anniversary date, of its desire to make 
changes herein or to terminate this Agreement. 
If notice is served pursuant to paragraph A of this Article, the Association shall specify 
all its proposals (both budgetary and non-budgetary items) in writing and shall supply 
them to the District on or before January 16, 2007. The District shall specify all its 
proposals in writing (both budgetary and non-budgetary items) on or before January 
16, 2007. 
Following the service of all proposals as aforesaid, the parties shall bargain in good 
faith in an attempt to resolve such differences as may exist between them with respect 
to those proposals. 
If such differences are not resolved by March 15, 2007, either party may declare in 
writing that an impasse exists and so inform PERB or the successor thereto. 
It is agreed by and between the parties that any provision of the Agreement requiring 
legislative action to permit the implementation by amendment or law or by providing 
the additional funds therefor, shall not become effective until the appropriate legislative 
body has given approval. 
Executed t h i s 3  d a y  of f l u  f s f  , 2004 
BALDWIN TEACHERS ASSOCIATION BALDWIN UNION FREE SCHOOL DISTRICT 
by 
P res;a%rt 
5. 36, 
Baldwin Teachers Association 
b y d k b  z L 
Assistant Su erintendent - 
Human ~esources 
I 
Baldwin ~eacherb Association 
EXHIBIT A 
BALDWIN UNION FREE SCHOOL DISTRICT 
Teacher Salary Schedules 
TEACHERS' SALARY SCHEDULE July 1,1998 -June 30,1999 
FOR TEACHERS NOT EMPLOYED AS FULL - TIME TEACHERS ON 6130176 
EXHIBIT A - I  
BALDWIN UNION FREE SCHOOL DISTRICT 
Teacher Salary Schedule 
Employed Prior To 613011 976 
TEACHER SALARY SCHEDULE JULY 1,1998 -JUNE 30,1999 
EXHIBIT B - 
BALDWIN UNION FREE SCHOOL DISTRICT 
Teacher Salary Schedules 
TEACHERS' SALARY SCHEDULE July 1,1999 - June 30,2000 
FOR TEACHERS NOT EMPLOYED AS FULL - TIME TEACHERS ON 6130176 
EXHIBIT 6-1 
BALDWIN UNION FREE SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE JULY 1,1999 -JUNE 30,2000 
EXHIBIT C 
BALDWIN UNRSN FREE SCHOOL DISTRICT 
Teacher Salary Schedules 
TEACHERSe SALARY SCHEDULE July 1,2000 -June 30,2001 
FOR TEACHERS NOT EMPLOYED AS FULL -TIME TEACHERS ON 6130176 
STEP BA BA+15 BA+30 BA+60 MA MA+15 MA+30 MA+45 
I 40,444 42,324 44,197 47,957 45,958 47,834 49,708 51,585 
I 
LPZ'PL LOO'EL 6tL'lL 16P'OL 9L6'Z9 PZL'l9 LLP'09 S 1  
8PL'EL ZOS'ZL OSZ'IL Z66'69 8LP'Z9 tZZ'19 EL6'6S Pl 
S66'99 LEL'S9 LLP'P9 lEZ'E9 EL6'LS ELL'9S PLP'SS 11 
ZLt'9S 6OZ'SS 696% 91L'ZS Z9P'OS 91ZS6P LS6'LP 9 
ZLP'PS SLZ'ES 8S6'1S ELL'OS 9S6'8P ZOL'LP ESP'9P S 
EXHIBIT D - - - - 
BALDW~N UNION FREE SCHOOL DISTRICT 
Teacher Salary Schedules 
TEACHERS' SALARY SCHEDULE July 1,2001 to June 30,2002 
FOR TEACHERS NOT EMPLOYED AS FULL - TIME TEACHERS ON 6130176 
EXHIBIT D-1 
BALDWIN UNION FREE SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE JULY 1,2001 -JUNE 30,2002 
EXHIBIT E - 
B A ~ W I N  UNION FREE SCHOOL DISTRICT 
Teacher Salary Schedules 
TEACHERSe SALARY SCHEDULE July 1,2002 - June 30,2003 
FOR TEACHERS NOT EMPLOYED AS FULL - TIME TEACHERS ON 6130176 
EXHIBIT E-1 
BALDWIN UNION FREE SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE JULY 1 , 2 0 0 2  -JUNE 30,2003 
For Teachers Employed Prior To 6130176 
EXHIBIT F- - - - T-- - - - - - -  
- BACDWIN UNION FREE SCHOOL DISTRICT 
Teacher Salary Schedules 
TEACHERS' SALARY SCHEDULE July 1 ,2003  - June 30,2004 
FOR TEACHERS NOT EMPLOYED AS FULL -TIME TEACHERS ON 6130176 
EXHIBIT F-1 
BALDWIN UNION FREE SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE JULY 1,2003 -JUNE 30,2004 
For Teachers Employed Prior To 6130176 
EXHIBIT G - 
BALDWIN UNION FREE SCHOOL DISTRICT 
Teacher Salary Schedules 
TEACHERS' SALARY SCHEDULE July 1,2004 -June 30,2005 
FOR TEACHERS NOT EMPLOYED AS FULL - TIME TEACHERS ON 6130176 
PHD 
63,980 
65,697 
67,416 
69,700 
71,991 
74,861 
77,726 
80,580 
83,443 
86,304 
89,169 
EXHIBIT G-1 
BALDWIN UNION FREE SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE JULY 1,2004 -JUNE 30.2005 
For Teachers Employed Prior To 6130176 
STEP 1 BA I BA+10 1 BA+20 1 BA+30 1 BA+40 / BA+50 I BA+60 1 MA 1 MA+lO I MA+2O 1 MA+30 ( MA+40 ( MA+50 I MA+60 ( PHD ] 
I I I I 
EXHIBIT H a 
-- 
B A L D ~ N  UNION FREE SCHOOL DISTRICT 
Teacher Salary Schedules 
TEACHERS' SALARY SCHEDULE July 1,2005 -June 30,2006 
FOR TEACHERS NOT EMPLOYED AS FULL - TIME TEACHERS ON 6130176 
EXHIBIT H-1 
BALDWIN UNION FREE SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE JULY 1 , 2 0 0 5  -JUNE 30,2006 
For Teachers Employed Prior To 6130176 
EXHIBIT I 
BALDWIN UNION FREE SCHOOL DISTRICT 
Teacher Salary Schedules 
TEACHERS' SALARY SCHEDULE July I, 2006 - June 30,2007 
FOR TEACHERS NOT EMPLOYED AS FULL - TIME TEACHERS ON 6130176 
MA+30 I MA+45 I MA+60 I PHD I 
EXHIBIT 1-1 
BALDWIN UNION FREE SCHOOL DISTRICT 
TEACHER SALARY SCHEDULE JULY 1 , 2 0 0 6  -JUNE 30,2007 
For Teachers Employed Prior To 6130176 
EXHIBIT J 
SUMMER HIGH SCHOOL PROGRAM 
The Baldwin Summer High School is an important and valuable asset to the 
educational program offered to students attending our secondary schools. It offers and 
exacts more complete utilization of the existing educational resources of the community. 
The summer school program should enable students to make up subjects they 
failed during the regular school year; enable students to satisfy special college entrance 
requirements; enable students to accelerate and graduate from high school in less than 
four years; and enable students to explore new areas which will broaden and enrich their 
secondary school experiences. 
CONDITIONS OF EMPLOYMEN1 
The summer school day normally will have the schedule as listed below: 
7:50 A.M. school day divided into three (3) periods: 
8:00 A.M. to 9:30 A.M. 
9:40 A.M. to 11:10 A.M. 
11:20 A.M. to l2:5O P.M. 
SPECIAL TEACHING ASSIGNMENTS 
A. Assignments for summer school will be made by the Superintendent. Preference 
will be given to staff members who are on tenure and regularly employed in the 
district during the normal school year provided that such a staff member applies for 
a position in the subject area in which heishe has tenure in the district or has had 
tenure in the district. 
B. Effective upon execution of this Agreement, standing priority for assignment to the 
Summer School positions shall be afforded to staff members regularly employed in 
the district during the normal school year who have served satisfactorily in the 
summer school program for three (3) continuous years. Such standing priority shall 
continue for so long as they continue to perform satisfactory service. Once such 
standing priority is established, such a staff member may take a one-summer leave 
of absence without pay upon the completion of each three (3) years of continuous 
service in the summer school program, provided that a suitable replacement can be 
found to cover hislher assignment during hislher leave of absence. 
When practicable, teachers will not be assigned to a split shift nor assigned 
to less than three (3) hours of duty per day in any summer school program. 
SALARY SCHEDULE-SUMMER HIGH SCHOOL 
Summer 1998 - 
Summer 1999 - 
Summer 2000 - 
Summer 2001 - 
Summer 2002 - 
Summer 2003 - 
Summer 2004 - 
1 year 
2nd year 
3rd year 
1 year 
Znd year 
3rd year 
1 " year 
Znd year 
Yd year 
1'' year 
Znd year 
Yd year 
1 year 
Znd year 
3rd year 
1'' year 
Yd year 
3rd year 
1 year 
8 3 
$1 582 per class 
$1731 per class 
$1 809 per class 
$1628 per class 
$1 781 per class 
$1 861 per class 
$1678 per class 
$1836 per class 
$191 9 per class 
$1730 per class 
$1893 per class 
$1978 per class 
$1 791 per class 
$1959 per class 
$2048 per class 
$1853 per class 
$2028 per class 
$21 19 per class 
$1 91 8 per class 
2nd year 
Yd year or more 
Summer 2005 - I" year 
Znd year 
Yd year or more 
Summer 2006 - 1 year 
2nd year 
3rd ;ear or more 
$2099 per class 
$2172 per class 
$1 985 per class 
$21 72 per class 
$2248 per class 
$2054 per class 
$2248 per class 
$2327 per class 
EXHIBIT K 
SUMMER ELEMENTARY SCHOOL PROGRAM 
CONDITIONS OF EMPLOYMENT 
No. of days: 25 
Hours: 8:30 A.M. - 12:OO noon daily 
Salary: Teachers shall receive a salary as follows; 
1998=$3615 
1999 =$372O 
-
2000=$3835 
- 
2001=$3954 
2002 = $4092 
2003=$4236 
2004=$4384 
2005=$4537 
2006 = $4696 
EXHIBIT L 
BALDWIN UNION FREE SCHOOL DISTRICT 
EXTRA CURRICULAR SALARIES 
ATHLETIC DEPARTMENT 
1 1998-99 1 1999-00 1 2000-01 1 
FOOTBALL I I I 1 
Head Varsity 
Head J.V. 
Head 9th 
Head M.S. 
I I I I 
GROUP A' *GROUP A 
, 
Asst. Varsity 
Asst. J.V. 
Asst. 9th 
Asst. M.S. 
$6,473 
$4,727 
$3,501 
$3,501 
I I I I 
GROUP B" I I "GROUP B 1 
$3,853 
$3,501 
$2,805 
$2.805 
Head Varsity 
Head J.V. 
Head 9th 
Head M.S. 
Asst. Varsity 
Asst. J.V. 
Asst. 9th 
Asst. M.S. 
$6,661 
$4,864 
$3,602 
$3,602 
$6,868 
$5,015 
$3,714 
$3,714 
$3,964 
$3,602 
$2,886 
$2.886 
$5,210 
$3,671 
$2,724 
$2.712 
$3,328 
$2,800 
$2,100 
$2,100 
GROUP C*" 
$4,087 
$3,714 
$2,976 
$2.976 
***GROUP C 
Head Varsity 
Head J.V. 
Head M.S. 
$5,361 
$3,777 
$2,803 
$2,791 
$3,425 
$2,881 
$2,161 
$2,161 
I 
$3,763 
$2,975 
$2,100 
SUPERVISION 
SEC. INTRAMURALS 
ELEM. INTRAMURALS 
$5,527 
$3,895 
$2,890 
$2,877 
$3,531 
$2,971 
$2,228 
$2,228 
Baseball 
Basketball (BIG) 
Winter Track (BIG) 
Lacrosse 
Softball 
Spring Track (BIG) 
Wrestling 
$3,872 
$3,061 
$2.161 
$19.31 
$18.32 
$21.65 
$3,992 
$3,156 
$2,228 
$19.87 
$18.85 
$22.28 
Archery 
Badminton 
Riflery 
$20.49 
$1 9.44 
$22.97 
EXHIBIT L- I  
BALDWIN UNION FREE SCHOOL DISTRICT 
EXTRA CURRICULAR SALARIES 
ATHLETIC DEPARTMENT 
1 2001-02 1 2002-03 1 2003-04 1 
FOOTBALL I I I I 
Head Varsity 
Head J.V. 
Head 9th 
Head MS.  
IGROUP A* I I I I 'GROUP A 1 
Asst. Varsity 
Asst. J.V. 
Asst. 9th 
Asst. M.S. 
$7,081 
$5,17 1 
$3,829 
$3,829 
I I I I 
GROUP B" I '*GROUP B I 
$4,214 
$3.829 
$3.068 
$3,068 
Head Varsity 
Head J.V. 
Head 9th 
Head M.S. 
Asst. Varsity 
Asst. J.V.  
Asst. 9th 
Asst. M S .  
$7,329 
$5,352 
$3,963 
$3,963 
$7,585 
$5,539 
$4,102 
$4,102 
$4,361 
$3,963 
$3,175 
$3,175 
$5,698 
$4,015 
$2,979 
$2,966 
$3,640 
$3,063 
$2,297 
$2,297 
GROUP C"' 
$4,514 
$4,102 
$3,287 
$3,287 
"'GROUP C 
Head Varsity 
Head J.V.  
Head M.S. 
$5,897 
$4,156 
$3,083 
$3,070 
$3,767 
$3,170 
$2,377 
$2,377 
SUPERVISION 
SEC. INTRAMURALS 
ELEM. INTRAMURALS 
$4,116 
$3,254 
$2,297 
$6,104 
$4,301 
$3,191 
$3,177 
$3,899 
$3,281 
$2,461 
$2,461 
$21.12 
$20.04 
$23.68 
Baseball 
Basketball (BIG) 
Winter Track (BIG) 
Lacrosse 
Softball 
Spring Track (BIG) 
Wrestling 
$4,260 
$3,368 
$2,377 
$21.73 
$20.62 
$24.37 
$4,409 
$3,486 
$2,461 
$22.49 
$21.34 
$25.22 
Archery 
Badminton 
Riflery 
Tennis (BIG) 
Cheer Advisor 
EXHIBIT L-2 
BALDWIN UNION FREE SCHOOL DISTRICT 
EXTRA CURRICULAR SALARIES 
ATHLETIC DEPARTMENT 
1 2004-05 1 2005-06 1 2006-07 1 
FOOTBALL 1 I I 
Head Varsity 
Head J.V. 
Head 9th 
Head M S .  
Asst. Varsity 
Asst. J.V. 
Asst. 9th 
Asst. M.S. 
I I I I 
GROUP C"' "'GROUP C 1 
$7,850 
$5,733 
$4,246 
$4,246 
GROUP B'* 
Head Varsity 
Head J.V. 
Head 9th 
Head M.S. 
Asst. Varsity 
Asst. J.V 
$4,672 
$4,246 
$3,402 
$3,402 
$8,125 
$5,934 
$4,395 
$4,395 
$5,396 
$4,035 
$2,971 
$2,971 
$3,608 
$3,185 
Head Varsity 
Head J.V. 
Head M.S. 
$8,409 
$6,142 
$4,549 
$4,549 
$4,836 
$4,395 
$3,521 
$3,521 
SUPERVISION 
SEC. INTRAMURALS 
ELEM. INTRAMURALS 
$5,005 
$4,549 
$3,644 
$3,644 
$5,585 
$4,176 
$3,075 
$3,075 
$3,734 
$3,296 
$4,563 
$3,608 
$2,547 
$23.28 
$22.09 
$26.10 
$5,780 
$4,322 
$3,183 
$3,183 
$3,865 
$3,411 
$4,723 
$3,734 
$2,636 
*'GROUP B 
Field Hockey 
Gymanstics (BIG) 
Soccer (BIG) 
Volleyball (BIG) 
Cross Country (BIG) 
$24.09 
$22.86 
$27.01 
$4,858 
$3,865 
$2,728 
Archery 
Badminton 
Riflery 
Tennis (BIG) 
$24.93 
$23.66 
$27.96 
A 
EXHIBIT M 
APPROVAL OF COURSES FOR SALARY CREDIT 
1. Salary credit equal to the amount given by the university will be granted when all of 
the conditions listed below have been met. 
a. must be graduate course in area of specialization and directly related to 
professional assignment; 
b. must be taken during regular, formal, academic year including regular, formal 
summer school sessions; 
c. must be taken on the main campus of colleges or universities fully accredited 
by the regional accreditation agency for the region involved, for example, 
Middle States for New York would be approved; 
d. must be creditable for the sponsoring institution towards a college or 
university degree; 
e. must be acceptable to the New York State Education Department for 
permanent certification in the field in which the teacher is currently teaching; 
f. one three credit course outside area of specialization every three years will 
be permitted provided it meets all of the criteria listed in 1. b, c, d, e above. 
Any teacher who satisfactorily completes a course at an accredited college or 
university for which prior approval was obtained from the Superintendent or his 
agent shall be eligible to apply for additional compensation. Applications for prior 
approval of college courses for salary advancement will, as in the past, continue to 
be carefully reviewed. Such review will continue to be based on a number of 
evaluation factors including: 
a. the professional assignment of the staff member 
b. the content of the course 
c. the relationship of the particular course in question to the curriculum 
d. the nature of actual time spent in course work 
e. the quality of the course 
Each application for prior approval must be accompanied by a copy of the college 
course description and course schedule. 
3. If approved, weekend courses, intensive courses, college workshops, and out-of- 
district workshops will receive one credit for each fifteen hours of regular classroom 
instruction upon satisfactory completion. There will be a maximurri of three credits 
granted for any of these courses upon satisfactory completion. Courses related to 
bus rides or travel courses and the like will not be treated as regular classroom 
instruction. For credits beyond the Master's degree, no more than two three credit 
graduate level courses in a specialized field unrelated to the teachers' certification 
area may be taken for salary credit. 
4. No salary credit will be granted for courses that have been audited. 
5. No salary credit will be granted for the same or substantially similar course taken 
more than once. 
6. A teacher may earn, for salary placement purposes, a maximum of four (4) inservice 
credits in any given school year. 
7 .  No more than six (6) credits in a semester and twenty-one (21) credits in a school 
year (July 1 - June 30) can be used for salary credit. 
8. Official transcripts must be received to obtain salary credit. 
9. Teachers employed as a full time employee before 6130176 shall be required to 
obtain three graduate credits as part of the ten credits required for a column 
movement. Teachers employed as a full time employee on or after 6I3Off6 shall be 
required to obtain as graduate credits forty percent (40%) of the fifteen credits 
required for a column movement. 
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